and Kolawole (1997) 
INTRODUCTION
"Development" as a phenomenal issue, is very complex. As a concept, it cuts across several disciplines, but it is easily located in virtually all human enterprises. To develop means to come to, or improve gradually, to a larger, better, more complete or more advanced stage. It implies growing or increasing, such that it brings forth full potentialities. In general, development is linked to the idea of progress; materially or otherwise. At the level of individuals, development implies increased skills and capacity, greater freedom, creativity, self-discipline, responsibility and material well-being (Rodney, in Adaja 2008) .In national development discourse, development must manifest in a progressive manner, with evident improvement in the living standard of the people of a nation. This is why Soola (2003:13) , while reviewing Oladipo"s opinion about development, quotes him to have said:
Development in general is a process of economic and social advancement which enables people to realize their potentials, build self-confidence… a process aimed at freeing people from…want, ignorance, social injustice and economic exploitation.
In order to achieve and make effectively durable, developmental programmes must not just be made into administrative policies, they must continuously and realizably be sustainable. Such programmes must not only generate economic growth, they must distribute their benefits equitably and empower the people rather than marginalize them. It must give priority to the poor, enlarging their choices and opportunities and provide for their participation in decision affecting them. It is pro-poor, pro-nature, pro-jobs, pro-women and pro-children (Soola 2003:13) .
For the development initiatives (in long or short terms) of a nation to become realised, the (entire) population must be carried along. Public communication programmes must be put in place to
WOMEN, BIOLOGY AND SOCIETY
The general view on the difference between men and women is that there are distinct significant and consistent biological differences between them. In Warton"s (2005:18) view, this is sexual dimorphism; a biological factor by which a large majority of the world population categorize gender as male or female, according to how each appear physically. The common physical characteristic features are external and internal "genitalia, gonads that produce sex cells and secondary sexual characteristics" (Stollerin Haralambos et al 2008:93) . Stoller however cautioned against the wide assumption that biological differences are responsible for the differences in the behavior of male and female thus:
Gender as a term that has psychological and cultural connotations; if the proper terms for sex are "male" and "female", the corresponding terms for gender are "masculine" and "feminine", these later might be quite independent of (biological) sex. This is to say that the fact that a woman will definitely be "feminine" or that a man must be "masculine" is wrong. Girls are not necessarily "caring" or boys definitely "aggressive and competitive" (Haralambos et al 2008:93) .
While Fausto-Sterling (2000:116) is highly critical of why only two sexes are recognized and opines that trans-sexual surgeries are unnecessary as a "third" sex should be accepted, in most African societies, only male and female sexes are recognized. Any other specie of human form (or animal for that mater) will sound anomalous. This is unlike what obtains among some North American Indians (too), who recognize berdache as a third category of gender. They are "men who are treated in some way and acted like women. They are treated as a distinct gender" (Kessler and McKenna in Haralambos etal 2008:99) In most societies of the world, the male is generally accepted as being superior to the female and as such he (the male) dominates the world. Patriarchy 1 , literarily meaning "rule by the father", is the concept which most encompassing explain gender inequalities. This concept, in the view of Haralambos et al (2008:91) , has been in operation from the earliest times, for:
…some Sociologists and Anthropologists believe that there does not exist and never has existed, a society in which women do not have inferior status to that of men Otner in Haralambos et al (2008:105) and Oakley (2002) agree that women are universally oppressed and devalued. In their opinions, it is not biology (as opined by socio-biologists like Wilson and Barash (Haralambos et al 2008:95) , that ascribes women to their status in the society, but rather, the way in which every culture defines and evaluates female biology.
The raison detrê and justification for the oppression and denigration of the female by the male has been theorized by many scholars. In Haralambos et al (2008:104-105) , Firestone opines that it is as a result of biological differences. Otner believes that culture regulation is the reason, while Walby preferred paid work, relationship within the house, culture, sexuality, violence and the state as the reasons why women are oppressed. Adagbada (2005:14-32 ) too has discussed religious mythology about creation stories, inferior physiology, and psychological impression of "Alterity"(self and other), as the primary reasons behind the subjugation of the female.
Ogundipe-Leslie (1994), Kolawole (1997) , Adagbada (2005) and a host of other African women have examined various ways by which men oppress women and they advocate complementarity as the means by which both sexes can bring advancement to the society. On the other hand, scholars like Sofola (1994) , Bateye (2002) and Mba (in Adagbada 2005:16) have argued that the African female has never been totally oppressed or marginalized by the male. In her own view, Oyewunmi (1997) has pointed out that the "Yoruba do not do gender", that socio-politically, both male and female have always had equal rights and recognition. Oyewunmi"s (1997) view is similar to an earlier expression in Sofola"s (1994:13) opinion that the Yoruba social order promotes a dual gender system of sociopolitical organization which permits a check and balance gender representation in governance. Sofola depicts the political structures of High Chief positions of (male) Lísà, Jọmu, Ọ̀dunwò, Ọ̀dọ̀finand Ṣàṣẹ́ẹ́rẹ́ in Ile-Oluji (in present Ondo State, Nigeria), before the advent of colonialism, as having equal female representations of Lísà-Lọ́bùn, Jọmu-Lọ́bùn, Ọ̀dunwò-Lọ́bùn, Ṣama-Lọ́bùnand Ṣàṣẹ́ẹ́rẹ́-Lọ́bùn 2 .Ọ̀ọǹi Lúwò (the monarch) of Ilé-Ifẹ̀ (in present Osun State, Nigeria), several years ago, was another female ruler pointed out by Sofola (1994) . Falola (1991:76) has also pointed out that the 13th DéjiofÀkúrẹ́ was a female.
It should be noted that the leadership of these females was to a very large extent limited to their own gender. The female Ondo leaders exemplified by Sofola (1994) could only flex their muscles strictly in the market spheres, not generally within the town as a whole. Historical records show that Ọ̀ọ̀ni Lúwò in Ilé-Ifẹ̀ was not allowed to wear the traditional crown of a monarch like the male kings (Falola 1991:76) . It will be wrong also, to use the experiences of princesses and privileged women to evaluate the position of all women in the society or to deny the collective subordination of women (BakareYusuf 2004) .
RELIGION AND ANDROCENTRIC COLONIAL HERITAGE
The political and economic gender imbalance mentioned above, is pointing at male dominance and superiority, coupled with the cultural and discriminatory practices inherent in traditional sex roles, division of labour and customary laws like bride-price, forced and girl-child marriage, polygamy, infibulations, excision and genital mutilation. All these made it possible for African men to exploit the super-imposition of the laws of the colonial masters to their advantage, by monopolizing power for themselves. This is because the colonial administrative set-up for instance, "allowed for the establishment of a male house of traditional African rulers, but not for their female counter parts" (Bateye 2002) . The European value system that accompanied the colonial experience had no positive role for women.
Foreign religions that came alongside colonialism too, have in no small measure caused havoc to the socio-political structure in many African countries generally and Nigeria in particular. The male dominated orientation of Islam for instance has dislodged the female component of the social order prevalent before colonialism. According to Bateye (2002) , prior to Islamization of the Hausa as a result of the 1804-1810 Jihad for instance, women had a measure of economic independence, whereby they owned farms and were self-employed. Intensive Islamization brought about rapid negative changes in the status of an average Hausa woman. She became voiceless and for a long time banned from holding political or economic offices "in adherence to Islamic injunctions". She has been relegated to servitude in the home where as a wife, she is not to be heard or seen by outsiders of the opposite sex. Her Christian sister too fares no better; she too can be seen but not heard (1 Corinthians 14:34-35).
RESISTANCE AGAINST SUBJUGATION AND OPPRESSION
The global oppression and denigration of women by the opposite sex has never been untrammeled by the victims. Women from Europe and North America are known to have resisted male oppression since a very long time, with the 1915 congress of women convened in the Hague being the most celebrated. The African women too, as pointed out by Kolawole The United Nations conferences on Women and particularly the Platform for Action, issued at the Beijing conference, had been very important. Consequent upon it, "gender" has become a global issue on nations" policy agenda and gender study units and centres have sprang up.
Though scholars like Faludi (1992:1) and Greer (2000) are skeptic about women"s victory from men"s oppression, by and large, patriarchy has begun to loosen its grip on cultural ethos globally, though it still rears its ugly head somewhat slightly in few (developing) societies. However, some changes have transformed the lot of the female generally. Hakim (2004) believes that until recently, women did not have full equal opportunities with men, because a number of barriers made it difficult for all but a small minority to be able to pursue a career. She enumerates the contraceptive revolution of the pill, which allows for birth control, women"s equal access to positions, occupations, and careers in the labour market, the expansion of white-collar occupations which has created a large reservoir of jobs for secondary earners in terms of period flexibility and personal preferences about work, as the five changes that have transformed the situation of the female for better.
Oakely (2002) is of the view that globally, the very old form of female oppression and patriarchy have to a reasonable extent disappeared; husbands and fathers cannot by and large any longer tell women what to do. The wages paid to employed women in Nigeria for instance, cannot be set according to the whims of (benevolent) sexist bosses in government establishments. Women in Africa more now than before, are bolder to seek redress at appropriate quarters if oppressed in any form. Furthermore, job opportunities have begun to open up for well-educated women as a result of the girl-child who now have equal educational opportunities with her male counterpart. All these have allowed the female to play more active roles in political, economic and social movement. This is why Ogundipe (2007:8) quotes Ibrahim to have said:
Nigeria has moved forward now over the issues of women or has it not? We have since the eighties, genuine government efforts and regulations, even laws, to advance the position of women; women are more visible in positions of power and at institutions despite the appropriation of women"s issues by military government and the proliferation of first lady movements.
The question now is that after her near-total (?) liberation from the oppression of the male, how best can the African female"s sex and its associated potentials be fully annexed for sustainable development in a developing nation like Nigeria? This is because if the vacuum created by clipping the big, wide and oppressive wings of patriarchy is not filled with enduring and active participation of female-centred indispensible (potential) roles, which have been before now shielded with chauvinism Oakley"s (2002:27) warning that patriarchy is the "default mode: what"s always there and will always happen unless its actively contended", may come to pass. Mohammed (2004) has pointed out that genuine development can only take place if there is conducive environment to peace and good governance. He enumerated ethnicity, religion, gender and allocation of resources in a way that leads to revolts and strifes as the bane of sustainable development in Nigeria. Gender, out of all these, Ogundipe (2007:7), in her reiteration of Mohammed"s view, is very basic. She opines that women"s political and economic empowerment is strategic to developmental issues in Africa. To her, African women are very empowered in many ways. The critical need today "is to include them and use their talents and resources". She says further:
PROJECTS AND INITIATIVES CONCERNING WOMEN
Through the exclusion of women in decision-making roles in our national lives, we lose and waste a vast human resource that, if well-garnered, could help situate Nigeria and Africa properly and beneficially in world global systems.
One of the projects and initiatives that have been put in place for the recognition and integration of women"s potentialities is the Global Gender and Economic Policy Management Initiative (GEMPI). It is a comprehensive capacity development and policy advisory services programme that aims to accelerate achievement of the Millennium Developmental Goals (MDGs), by making economic policies and poverty reduction strategies deliver results equitably to men and women, boys and girls. This project was designed by United Nations Development Programmes (UNDP) through regional partnerships, in order to respond to the national development frameworks. In collaboration with leading international and regional scholars, feminists, economists and policy makers, this global programme was designed with three major interconnected components; tailored country level advisory and capacity development workshop, immediate and specific capacity development and policy support to meet a country"s particular need.
The Calvert Women"s Principles (CWP) is another women"s project. It is the first global code of corporate conduct focused exclusively on empowering, advancing and investing in women worldwide. The project was originally developed in partnership with UNIFEM (now United Nations Women) and was launched in 2004. According to its principles, pursing and supporting gender equity is not just about doing the right thing, it makes good business sense. The evidence for this position is in the 2010 study of a firm; McKinsey and Company. It was found out that companies with the highest share of women on executive committees out-performed those withall-male executive committees by 41% (as measured by return on equity) and 50% (as measured by operating results).
GENDERING NOLLYWOOD PRODUCTIONS AND THE IMPLICATIONS
Ogundipe (2007) and Ilesanmi (2013) have pointed out the cultural empowerment of the (Yoruba) female as being "sacred", considering her body, nudity, breasts, vagina and discharge of menstruation and breast milk. The highest notion of her sacredness is considered to be the ability to give life; a power which only God the Supreme Being, has. All these, the scholars claim, make women worthy of recognition as (potential) contributors to societal development. Ilesanmi (2013:169) submits that:
The elders know that women are gifted differently… As a matter of fact they are honoured for accomplishment in such fields as financing, marketing, midwifery, fashion designing, planning… Beside cultural beliefs, essentially, there should be sexing of work in labour market, because some jobs have gendered nature whereby there are jobs for men and jobs for women, such that the jobs cannot be filled by either sex.
While Gilmore (1990) suggests the three typical features of masculinity to be the impregnator, provider, and protector, Oakley (2002:38) discussing the impact for patriarchy on the social world as a whole from a radical feminists view, opines that masculinity is a threat (to the whole world). She believes that feminine values are in some ways superior and better. To her, masculine values lack "caring, empathy, compassion, altruism, and forgiveness", thus emphasizing the damage usually done by male violence in political, economic, social or religious administrations.
The African woman in the view of Womanists, does not intend to work separately from her male counterpart in her bid to contribute to and sustain her society"s development. This is because the home is the nucleus of her society"s socio-cultural set-up. All she is asking for is self-actualization and selfrecognition for her contribution (Adagbada 2006) . Essentially, she wants to use her natural endowment, her innate ability to "create" and nurture life, her empathetic, compassionate, sincere nature and ability to forgive more easily, to contribute her quota to the development of her society and the world as a whole. It must be noted that there is no divergence in this line of thought and action as regards her rejection of males" oppression, hence her struggles (Womanism) have no brands, unlike what obtains with Feminism in Oakley"s(2002:37-38) view. Adagbada (2004; have brought to the fore, the position of the female in the metamorphic development of the Yoruba visual drama from religious festival drama era; through the itinerant masked dramaturgy of the Eégún Apidán; the stage performance of the Ogunde travelling theatre tradition; the celluloid and reversal stock film era; to the contemporary video-format film period. They have excelled as priestesses, chorus, welfare officers, and actresses in cliché roles and as travelling theatre proprietress 3 . In present times, they play full roles in characterization as they observe in the realities of life, as actresses. They are also script writers, prolific producers, directors, and executive producers of films. Idowu Philips, Bukky Wright, Taiwo Akinwande, Joke Muyiwa, Laide Bakare, Iyabo Oko, Modupe Johnson, Liz Anjorin, Remi Oshodi, Bisi Komolafe, BisiIbidapoObe, Sola Asedeko, Peju Ogunmola, RonkeOjo, Sola Sobowale, Lola Alao and Dupe Jayesinmi are just very few of the several women who are household names in the (Yoruba) Nigerian film industry.
Nigeria is presently experiencing myriad of socio-political and economic challenges. Some of these are corruption, religious intolerance, threatening secession from the eastern part, boundary clashes, cultism in academic institutions and vandalization of public properties. Several attempts by internal and international corporate bodies to combat these challenges have not been much of a success. It appears as if these ills have eaten deep into the very fabric of the nation, such that the psyche of individual Nigerians need to be touched, to effect the desired changes that can bring about development. It will be unrealistic to have a one-on-one discussion with individual Nigerian citizens for a meaningful re-orientation. This is where the use of "popular theatre" comes in (Lawal 2015: 185-189) .
Presently, the film (in the video format), which can be watched conveniently in individual homes and even on the cheapest mobile phone, apart from doing so in theatres and cinema houses, is the "popular theatre" in Nigeria (Adagbada 2015; 2010; Alamu2010:4-11) . Essentially therefore, gendered film production becomes indispensible if effective appeals to the masses for positive change of attitude towards building a unified, progressive and virile nation is to be achieved by collective actions. Thus, government policies and strategies can be made known to the public through encouraged, assisted/or directly commissioned films produced by female film professionals. An examination of the themes and sub-themes of some of the few films that females in Nollywood have dared to produce through self-efforts, to influence collective steps towards re-orientation, will make it evident that gendering productions in Nollywood, especially towards general sustainable development, is a worthy course. With what Bukky Wright and Akowonjo Bintu have done in Dùgbẹ̀ Dùgbẹ̀ tó ń bọ̀ (Impending doom) and Ọmọ Oríta (Gangsters) respectively, much will be achieved in diverting the attention of Nigerian youths away from robbery, cultism, political thuggery and rape, if films with related themes or subthemes are commissioned to them for production. Ọpẹ́yẹmí Ayéọ̀la Olowomonse"s production of Jayéọba (Enjoying the bliss of royalty) qualifies her for assistance or sponsorship of films whose themes can be used to point out those aspects of monarchy that have continually being the bane of successful democratic governance in Nigeria. Jógunómí (Let peace reign) by Anike Obot, is also a
